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How the Company Can Reduce Chances of Unionization at Home
The formation of unions in an organization leads to employees fighting for their welfare most of the time. This can be at times destructive to the operations of the organization. One of the things that the organization in this scenario should do to avoid unionization is to build trust and recognition with the employees (Williams & Quinn, 2016). This is a critical aspect as employees would be able to trust the management to look after their welfare and thus refrain from forming unions. The ability of the organization to create trust with its employees is bound to give the employees the confidence that they can be able to air their concerns without fear of being discriminated (Holland, Cooper & Sheehan, 2017). The employees will also be confident that the management will address most of their issues and thus there will be no need for the formation of a union. Another way the organization can avoid the formation of unions is by use of the existing laws in the state. The fact that there are minimal employment laws in the state means that the employees have little chance to address their issues. The organization should take advantage of the fact that the employees have little support in case they want to create unions. 
It is also important that the organization come up with policies that are geared towards ensuring the welfare of the employees. The fair policies and practices as they are commonly referred to will ensure that the employees get the best form of treatment in the workplace. This will make most of the employees to feel that they are much appreciated in the organization and thus there would be no reason for the formation of unions (Holland, Cooper & Sheehan, 2017). The organization can, therefore, address most of their issues through fair policies which is what makes most of the employees to form unions. Through these actions, the organization would have avoided the need for employees to form unions in the organization and, therefore, the chances of unionization will have been reduced significantly.
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